
INDUSTRIAL RELATION IN KENYA

The history of African trade unions in Kenya illustrates the case of where for several years 'the settler elite Industrial
Relations in Africa pp | Cite as .

The first trade union regulation was made in the introduction of Ordinance No. Conflicts cannot be resolved
unless the management must learn and know what the basic what the basic needs of men are and how they can
be motivated to work effectively. Harold Crouch has observed, Even to the most casual observer of the Indian
trade union scene, it must be clear that much of the behaviour of Indian unions, whether it be militant or
passive behaviour can be explained in political terms. FKE spearheads the negotiation and signing of
collective bargaining agreements CBAs on behalf of its member companies at all levels, i. Military personnel
are tried by military courts-martial, and verdicts may be appealed through military court channels. Such a
relationship is therefore complex and multidimensional resting on economic, social, psychological, ethical,
occupational, political and legal levels. Where the employee works for less than a year, the number of days
will be reduced accordingly. At times, an employer may give notice to an employee when in fact she or he is
dismissing him or her for some reason that may not constitute adequate grounds for summary dismissal. But if
due to such an fact, even those present for work, could not be given work, it will amount to strike Pepariach
Sugar Mills Ltd. Their Workmen. Small Size of Unions 3. One of them is that the decision to register was
made at a meeting attended by at least 50 members of the trade union. Objectives of Industrial Relations in
Kenya One of the objectives of Industrial Relations in Kenya is to have peace and stability in the industries. In
a more detailed piece of legislation was enacted for Trade Unions but again with significant omissions. A
collective agreement that does not comply with these guidelines cannot be registered by the Industrial Court.
To eradicate casteism, regionalism and linguism within the trade union movement. The Minister is given the
power to identify jobs which would constitute worst form of child labour. To make the workers conscious of
their rights and duties. For avoiding victimisation of worker-office-bearers of the trade unions; and For lack of
financial resources to appoint whole time office-bearers. With industrialization, towards the middle of the 20th
century, an organized trade union movement was well established. Following the concept of corporate
citizenship, the responsible corporation has to develop as a social institution, where people share success and
failure, create ideas, interact and work for development and realization of the individuals potential as human
being. These may be described partly a psychological or social and partly political, but predominantly
economic. The Factories Act that deals with issues of occupational safety and health does not provide any
additional protection for pregnant employees in respect to pollution, and hazardous working environments.
Draft on the Employment Act: an act to declare and define the fundamental rights of employees, to provide
basic conditions of employment of employees and to regulate employment of children. Similarly, labour today
is no more an unorganized mass of ignorant works ready to obey without resentment or protest the arbitrary
and discretionary dictates of management. Industrial Relations Introduction Industrial relations constitute one
of the most delicate and complex problems of the modern industrial society. If these changes are not
implemented well, they may lead to conflict in the organization thus influencing industrial relations. Mwai
Kibaki was elected for a term of five years, which brought to an end the supremacy of the KANU, after being
in power for 40 years without any interruption. Functions of Trade Unions Functions relating to members
Functions relating to organization Functions relating to the union; and Functions relating to the society. The
rank and the file are largely illiterate as such they cannot effectively communicate with the management; The
unions lack of formal power tends to put a premium on the dharismatic type of the leader, usually a politician,
who can play the role of the defender of the workers against the management; For ensuring a measure of
equation of power in collective bargaining where the workers are generally uneducated and have a low status.
This new set-up rendered the old philosophy of industrial relation irrelevant and gave rise to complex, indirect,
and impersonal industrial relations. Meaning In the broad sense, industrial relations cover all such
relationships that a business enterprise maintains with various sections of the society such as workers, state,
customers and public who come into its contact. Lack of ability among the leaders and members. Therefore,
the management must realize that efforts are made to set right the situation. Their equivalent in money will be
calculated and paid to the employee as part of the termination rights. Since the employee, as an individual,
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feels specially weak, he prefers to join an organization that my afford him an opportunity to join others for the
achievement of those objectives that he considers as socially desirable. When agreement is not reached the
dispute is often settled in arbitration. The purpose of the Court is the settlement of trade disputes. Practically
every important industry, there exists parallel and competing unions, e. Consequences of illegal strikes and
lock-outs. The Chief Justice appoints attorneys for military personnel on a case-by-case basis. This process is
still continuing and has pulled down the average membership. The law of contract in Kenya was originally
based on the Contract Act, , of India, which applied on contracts made or entered into before 1st of January 
Further, the standing order of a company generally required for notice. Dunlop defines industrial relations as
the complex interrelations among managers, workers and agencies of the governments.


