
WRITING A GOOD CAREER DEVELOPMENT PLAN

A career development plan is a useful tool for anyone attempting to progress deliberately through a specific career path.
Learning how to write.

In short we can conclude that career development plan is a future planning prediction program, where the
individual sets short term as well as long term goals. Join Toastmasters. Commit to ongoing self-assessment.
How to write a Career Development Plan Career development is essential within any company. Make a
Choice. Therefore, it actually is the duty of the employer to provide the best of resources he or she can, to help
the employees grow and get exposure. One cannot jump from rags to riches in a day. Perhaps you want to
move up in the career you are already in. A career goal that is attainable by one person may not be attainable
by another depending on their motivation, inborn job skills , and experience etc. Mid-year meeting also known
as performance review , gives clear stats of the position of the employees. It works in a similar way for an
employee. How would employers help and support the career development plans of their employees? To help
you assess your current position: Make a list of the skills and the areas of knowledge that you have right now.
Revising and tallying this information helps the employer know if he or she needs to make any changes. Or it
could mean that you simply want fulfillment out of your everyday work situation. Other career development
articles you may be interested in:. Have a close look at your goal. This is an area you can't afford to ignore due
to its proven success in obtaining jobs. These goals are always random in nature. Do you feel that the
short-term goals your employee has suggested are unrealistic, given the employee's abilities or other external
factors? Even the employer needs to support the employee in his or her task to help them grow effectively and
keep them motivated. Are you aware of your employee's career interests and values?


