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The administration must provide opportunities for junior faculty to work together with expert researchers. The
role and importance of research in relation to other HEIs functions must be explicit in the policies and
concretely understood by faculty. Although many of them have a graduate degree, they believe that they do
not have sufficient training in research and therefore lack confidence to pursue further research. The
interviews also indicated that many faculty members are generally not comfortable doing research. Because
many faculty members are focused on teaching and consider themselves as teaching faculty, there must be
strategies to address their belief in the research endeavor. From the point of view of university faculty, the
necessary components of a research culture that would enhance research productivity are: a time, b strong
belief in the research endeavor, c faculty involvement, d positive group climate, working condition and
organizational communication e faculty development program, f research infrastructure, g decentralized
research policy, h research funding, and i clear institutional policy for research benefits and incentives. The
reality in Domain 2 must pave the way for the improvement or changes in Domain 3. A weak belief in the
importance of research certainly affects productivity and the trifocal function in general. The fact that the
teachers interviewed give more time to teaching only proves that teaching is the priority for many university
faculty. It is evident that there are research incentives to sustain research productivity in these private
universities. In this case, time that is supposedly spent for research is allotted instead to teaching preparation
and development of teaching materials. It should be noted that the CHED plays a level of influence in policy
formulation at the institutional level. This paper therefore focuses on understanding the research culture from
the perspective of faculty in selected HEIs in the Philippines. Fairweather, ; Tierney, ; Layzell, ; Shanklin, 
The study found that the faculty did not consider any of the aspects of research culture in their institutions as
being strong. Early exposure to research e. New York: Palgrave Macmillan. The interaction between Domain
2 and Domain 3, on the other hand, implies a second frame of meaning constructed by the faculty members as
they view the institutional policies and assimilate their research function. Teaching, to a certain extent, suffers
due to involvement in research. Moreover, they believe that not all teachers have a passion for research: there
are teachers who are meant for teaching alone and there are those who are meant for research. Tierney, W. Not
all universities have clear and definite policies that would lead to the transformation of the set of beliefs
among the faculty. This also includes their readiness, capacity, and experience as regards research.
Motivational factors and situational contingencies must be considered to change the belief of these faculty
members towards research. To create a positive group climate, research must be presented as a requirement to
the faculty in non-intimidating ways. One pointed out that, as a homegrown academic, serving as research
assistant and pursuing his passion have directed his research path. There should be a means to reach out to
those who are less knowledgeable in research. Respondents acknowledged that research is given emphasis by
their respective institutions. Faculty involvement in the real sense of the word must be developed.


