
DESCRIBE WAYS IN WHICH DISCRIMINATION MAY DELIBERATELY OR

INADVERTENTLY OCCUR IN THE WORKPLACE

b Describe ways in which discrimination may deliberately or inadvertently occur in the work Inadvertent or unintentional
discrimination can occur if a rule, policy or action prevents an individual or group of individuals from participating.

Discrimination is often considered to be a deliberate unkind act carried out by racists and misogynists,
however it can also occur unintentionally. Indirect or inadvertent discrimination is not so easily noticeable and
is often unintentional. In my workplace we have policies and procedures on equality ,diversity,inclusion and
discrimination. By doing this it is more likely to be dealt with in the appropriate manner. Attitude plays a very
important role inones cognitive framework, in that it forces our minds to processinformation on certain social
groups differently making acognitive earmark for that individual group Essay Words 4 Pages
DiscriminationEverywhere! There are various pieces of legislation in place to promote equality and reduce
discrimination. There is no place for this type of discrimination in society, let alone the workplace â€” it is
morally and ethically wrong and it is illegal. We have all heard examples of such treatment, and most of us
have experienced it ourselves. Although many communities have been discriminated against, the LGBT
community is one who has experienced some of the harshest hatred in America. The informal economy has
many policies they want to adapt. For instance girls playing with dolls in a cooking area and boys playing with
cars and trucks, girls are more quiet than the boys, concentrate and settle down easier, children with African
background are better in sport and music, but not good in academic subjects, physically disabled children will
not manage in the sport activities, travelers children live poor life and never achieve anything because of their
way of living. Ageism seems to be more common in the workplace than racism or sexism. Immediately if I
witness a discriminatory incident I would address the situation by reporting and recording it. Identify a range
of sources of information ,advice and support about diversity ,equality and inclusion. Age discrimination can
occur across the whole spectrum of employment and can affect both young and older people. Many male
workers are accused of sexual harassment. Unfortunately, most of it occurs in the very places that should be
above it, beginning in school and continuing into the workplace. It happens when the practitioner is not aware
of his attitude and see children as a group of the same characteristics but not as an individuals. In this writing I
hope to explain and point outsome key terms and points made in my assigned chapter. Muscles can become
slack, making movement slower and more difficult. If I overheard someone making a discriminatory remark or
not promoting equality or valuing diversity I would challenge them in a calm and professional way and tell
them that what they were saying or doing, is unacceptable and explain why. Additionally, some companies
even deny access to their finances. Discrimination usually occurs through ignorance. Inadvertent
Discrimination Inadvertent or unintentional discrimination can occur if a rule, policy or action prevents an
individual or group of individuals from participating. It is a negative action towards members of a specific
social group whether it is direct or indirect. Age can also be a factor in employers deciding who should be
selected for redundancy. Josh Medland Joshua Medland Unit 3-principles of diversity, equality and inclusion.
The other example is when the nursery gets children from one particular group, but not trying to be open for
everyone and not getting children from different cultures, countries and race Practitioners might
unintentionally categories children in a particular way. In fact it wasn't that awful, my mum worked at Edwin
Lambert Primary School and I was curious to discover what working with children was Parts of muscles move
antagonistically, that is, when one contracts, its opposite member relaxes to allow movement. The best way to
challenge the discriminatory attitudes of a social care worker or an individual is to talk through their behaviour
with them and explain that discrimination will be tolerated. They work like hinges or levers to pull or move
particular joints when a muscle contracts, pulling the joint in the direction it is designed to move. There are
also the GSCC codes to practice for social care workers. Get Essay Inclusion â€” inclusion involves making
the individual the centre of their life,involving them in everything that is about them,so that they are actively
involved in all aspects of their life,care and support. There are a variety of different methods of obtaining
information on, diversity, equality, and inclusion. Many people seem to have problems with the fact that most
members of the Transgender community perform either the If you detect discrimination in the home but are



DESCRIBE WAYS IN WHICH DISCRIMINATION MAY DELIBERATELY OR

INADVERTENTLY OCCUR IN THE WORKPLACE

unsure of how to tackle it,or even if it is justified to interfere with something then advice should be called for
form a senior member of staff if the answer cannot be obtained by searching through care plans or any policies
and procedures. If it does occur, your employer should take immediate disciplinary action. This is called
stereotyping and this type of practice might not be deliberate. Inclusion to me in my setting is about making
everyone feel valued and respected. Discriminatory behaviour results in unfair ,unjust treatment. These can be
along the dimensions of race, ethnicity, gender, sexual orientation, socio- economic status, age, physical
abilities, religious beliefs, political beliefs, or other ideologies. Equality Equality basically means access or
provision of equal opportunities, where individuals are protected from being discriminated against. Unlike sex,
which is a biological concept, gender is a social construct specifying the socially and


